Introduction GIDS
The GIDS is a semi structured identity interview method, developed by Bosma in 1985.
The method consists of an interview part and a questionnaire part. The interview part results in the formulation of the participant's commitments in different domains.
Generally commitments are different between domains. For each commitment a questionnaire is administered. This questionnaire assesses the strength of the commitment and the amount of exploration in the domain. In this way the GIDS combines qualitative and quantitative information in a unique way. It results in a representation of identity that is at the same time idiosyncratically adjusted to the individual, and can also be handled in a quantitative way, allowing statistical analyses and comparison between individuals and times
Theoretical background
The notion that identity is a core concept in development stems from Erikson (1968) .
The fourth phase of his life span developmental model, in adolescence, concerns the conflict between identity and identity confusion. However, the question into the definition of identity and the way it can be assessed is still alive and unsolved. Marcia's identity status theory (1966) has made a great contribution to the possibilities to operationalize and assess identity. This theory hypothesizes four identity statuses, based on the two dimensions of exploration and commitment strength. The identity achieved status represents a strong commitment that is formulated following a period of reflection and exploration. It is thus a self-chosen commitment that in general fits well with a person's interests and capacities. A person in a moratorium status is amidst the process of exploration and has not yet formulated a commitment. In the foreclosed status, a person has formulated strong commitments but without prior exploration. The commitments are often adopted from parents or other authorities. In a diffuse status a person has no commitments, and is not exploring. In this status, ad hoc choices are made and sometimes superficial and weak commitments emerge for a short time. Bosma (1985) used the two dimensions of exploration and commitment strength as the basis for the GIDS. Instead of using a dichotomous representation, he choose for a dimensional approach. A major advantage of a dimensional approach is that small changes and developmental progress can be assessed.
Procedure GIDS
The procedure starts with a short introduction in which you explain (1) the procedure, (2) the aim, (3) confidentiality and (4) questions that are too personal.
Procedure. "First we'll talk about a certain subject. Then we'll see if you can write down a short conclusion or summary about this subject. After that, there will be a questionnaire about what you wrote down. Then we'll follow the same procedure with the next topics until we've covered all domains". The interview will last for about two hours. We will discuss these domains: Aim. "We think that young people have to make some important life decisions. The questions I want to ask you are about this. We are trying to find out how young people think about a few themes that they come into contact with and how they deal with them and think about them".
Confidentiality. "Our conversation is confidential. Information will be shared only with a few other persons who help with de data analysis (also on the questionnaire). None of them will know your full name. Other people will never know what you said in this interview.
Questions, which are too personal. "If some of the questions are too personal or too difficult you can just say "I don't know" or "let's skip this one". We do not want to make it difficult for you".
Before starting, ask the participant if he or she has any questions. Next, you ask if the participant prefers to start with a specific domain. If not, you start with a domain that is easy for the target group, for adolescents the domain friendship is often a good choice.
Interview and formulating the Commitment
The participant is interviewed about each domain separately. For each domain, there are three core questions. These have to be discussed anyway. It is not necessary to use the exact words of these text. It is important that the statement on the card reflects that essence, the core commitment of the individual in that domain. The interview should cover both the specific real life aspects of a domain (for example, "I tell my best friend all my secrets") but also, as far as possible for the subject, the more abstract ideas (for example "for me, the most important thing in friendship is mutual trust"). Whether the commitment on the card expresses the abstract of specific themes is up to the participant. So, in the interview the aim is to get a picture that is as complete as possible, on the card the core of the domain is written down.
If you feel you are ready with the interview part, it is good to ask if there is anything important that has not been discussed yet. 
3a. Friendship

Introduction
Friendships are different for different people. Some have many friends, others prefer to have one good friend, for some friends are extremely important, for others they are less important. How is that for you?
Core questions
1.
What do your friends mean to you? What is your point of view?
3b. Parents
Introduction
The relation with parents is different for everybody. For some it is easy, for others it is more complex, and it may differ for both parents. How is that for you?
Core questions What is most the important for you in your life, considering your work, but also friends, family, a partner, yourself? Do you feel your life has a meaning in this world?
Other domains and added questions
The domains that are described in this manual are the default GIDS domains. For most adolescents they cover the relevant domains in their life. Dependent on the target group and the demands of the researcher domains can be added or left out. For example, in a group of deaf adolescents "being deaf" was added, in a group of immigrant adolescents "living in two cultures", etc. Also the domain philosophy of life, that was left out in this revision, may be relevant for specific groups or research questions.
Sometimes research may be needed to know which domains are relevant in specific groups (for example in older people, in adolescents from different cultures).
Sometimes domain scan be left out or changed. For example "study" could be replaced by "work" in an older age group.
Below we give some guidelines of how to fill in a new domain.
Procedure
In each interview the core questions should be addressed Sometimes it may be useful to add questions to the GIDS. These additional questions should always be included following the standard GIDS administration, because they may influence the GIDS outcomes. In most GIDS research so far we added a very short questionnaire to measure how the participants feel about their own commitments. This questionnaire is added in appendix 2. It is strongly advised not to include long or directive questionnaires: they may influence the outcomes of the domains that still follow.
Procedure repeated measurement
Basically, the repeated administration should result in outcomes that have the same meaning as the first administration, because we want to compare both outcomes.
However, the repeated administration differs a little bit as compared to the first interview.
In order to make the interview relevant and natural, we start to ask whether there have been changes in the domain since the previous interview. If there are any changes, the participant is stimulated to tell about them, and about how he/she feels about them. If there are no changes, the participant is asked whether he/she can tell something about the domain and the commitment he/she has. In general, if there are no changes, the repeated interviews are much shorter than the first interview. Whether there are changes or not, the participant is asked, following the interview, to write down the commitment as it is now. As a next step, the questionnaire is administered in the same way as in the first administration.
The introduction of the new administration is often rather short. You may start to ask how the participants felt about the previous interview. Next, you repeat shortly the structure of the interview. Next you mention that you will talk about eventual changes, but will also focus on the situation as it is now.
It is recommended to read the cards and eventual notes of the previous interview before you start the interview so that you know what was important that time.. 
GIDS questionnaire
